
Federal Employee Safety Health and Return-to-Work Initiative

Goal 1A: Reduce overall occurrence of injuries by 3 percent per year

Activity: USN

Measure: Total Mishap Case Rate (TCR)

Baseline 00Q1 00Q2 00Q3 00Q4 01Q1 01Q2 01Q3 01Q4 02Q1 02Q2 02Q3 02Q4 03Q1 03Q2 03Q3 03Q4 04Q1 04Q2 04Q3 04Q4

USN 4.98 4.19 4.34 4.69 4.60 4.02 4.40 4.60 4.42 3.91 3.79 4.59 4.41 3.95 4.10 4.38 4.21

Goal 4.83 4.83 4.83 4.83 4.68 4.68 4.68 4.68 4.55 4.55 4.55 4.55 4.41 4.41 4.41 4.41 4.28 4.28 4.28 4.28

# of cases 1,848 1,885 2,026 1,991 1,726 1,878 1,964 1,898 1,673 1,630 1,986 1,921 1,726 1,783 1,997 1,797

# of employees 176,434 173,639 172,744 173,073 171,649 170,596 170,807 171,603 171,270 171,911 173,081 174,143 174,765 173,872 182,482 170,923

TCR = (C/EH) x 200,000 where:
C = total number of injury cases
EH = total hours worked by all employees during the calendar quarter (# of employees times 500 hours)
200,000 =base for 100 full-time equivalent workers (40 hours per week, 50 weeks per year)

Data Source: 1997 baseline from United States Department of Labor, Occupational Safety and Health Administration (OSHA)
Federal Employee Compensation Act (FECA) data from Department of Defense Injury Compensation/Unemployment Compensation (IC/UC) database.
Three-month average population for each quarter from Defense Civilian Personnel Data System (DCPDS)

Year End TCR= (C/EHx200,000) where:
C= total number of injury cases for the calendar year
EH= total hours worked by all employees during the calendar year (average # of employees times 2000 hours)
200,000=base for 100 full-time equivalent workers (40 hours per week, 50 weeks per year)



FY Total Case Rate Goal # Cases Reported # of Employees FY Total Case Rate Goal # Cases Reported # of Employees
00Q1 4.19 4.83 1,848 176,434 02Q3 4.59 4.55 1,986 173,081
00Q2 4.34 4.83 1,885 173,639 02Q4 4.41 4.55 1,921 174,143
00Q3 4.69 4.83 2,026 172,744 03Q1 3.95 4.41 1,726 174,765
00Q4 4.60 4.83 1,991 173,073 03Q2 4.10 4.41 1,783 173,872
01Q1 4.02 4.68 1,726 171,649 03Q3 4.38 4.41 1,997 182,482
01Q2 4.40 4.68 1,878 170,596 03Q4 4.21 4.41 1,797 170,923
01Q3 4.60 4.68 1,964 170,807 04Q1
01Q4 4.42 4.68 1,898 171,603 04Q2
02Q1 3.91 4.55 1,673 171,270 04Q3
02Q2 3.79 4.55 1,630 171,911 04Q4

Federal Employee Safety Health
and Return-to-Work Initiative

Goal 1A  -  Total Navy (USN)

4.98

4.19
4.34

4.69 4.60

4.02

4.40
4.60

4.42

3.91 3.79

4.59
4.41

3.95
4.10

4.38
4.21

3

4

5

6

Baseline 00Q2 00Q4 01Q2 01Q4 02Q2 02Q4 03Q2 03Q4 04Q2 04Q4

Reduce Total Case Rate (TCR) by 3% per year

Ra
te

 (
%
) ACTUAL

GOAL

FY01 12 Month TCR =4.36 
Year End Goal = 4.68

FY02 12 Month TCR =4.18
Year End Goal =4.55 

FY03 12 Month TCR =
         Year End Goal =4.41 

FY00 12 Month TCR=4.45 
Year End Goal =4.83 



Federal Employee Safety Health and Return-to-Work Initiative

Goal 1A: Reduce overall occurrence of injuries by 3 percent per year

Activity: USMC

Measure: Total Mishap Case Rate (TCR)

Baseline 00Q1 00Q2 00Q3 00Q4 01Q1 01Q2 01Q3 01Q4 02Q1 02Q2 02Q3 02Q4 03Q1 03Q2 03Q3 03Q4 04Q1 04Q2

USMC 8.12 8.56 7.96 8.21 7.27 6.93 6.69 9.53 5.75 8.46 7.22 7.46 8.15 6.59 5.47 4.19 7.34

Goal 7.88 7.88 7.88 7.88 7.63 7.63 7.63 7.63 7.41 7.41 7.41 7.41 7.19 7.19 7.19 7.19 6.97 6.97

# of cases 292 289 299 265 250 237 336 202 294 249 256 279 224 184 184 249

# of employees 13,652 14,525 14,563 14,575 14,429 14,177 14,096 14,049 13,904 13,804 13,733 13,689 13,590 13,449 17,568 13,568

TCR = (C/EH) x 200,000 where:
C = total number of injury cases
EH = total hours worked by all employees during the calendar quarter (# of employees times 500 hours)
200,000 =base for 100 full-time equivalent workers (40 hours per week, 50 weeks per year)

Data Source: 1997 baseline from United States Department of Labor, Occupational Safety and Health Administration (OSHA)
Federal Employee Compensation Act (FECA) data from Department of Defense Injury Compensation/Unemployment Compensation (IC/UC) database.
Three-month average population for each quarter from Defense Civilian Personnel Data System (DCPDS)

Year End TCR= (C/EHx200,000) where:
C= total number of injury cases for the calendar year
EH= total hours worked by all employees during the calendar year (average # of employees times 2000 hours)
200,000=base for 100 full-time equivalent workers (40 hours per week, 50 weeks per year)



FY Total Case Rate Goal # Cases Reported # of Employees FY Total Case Rate Goal # Cases Reported # of Employees
00Q1 8.56 7.88 292 13,652 02Q3 7.46 7.41 256 13,733
00Q2 7.96 7.88 289 14,525 02Q4 8.15 7.41 279 13,689
00Q3 8.21 7.88 299 14,563 03Q1 6.59 7.19 224 13,590
00Q4 7.27 7.88 265 14,575 03Q2 5.47 7.19 184 13,449
01Q1 6.93 7.63 250 14,429 03Q3 4.19 7.19 184 17,568
01Q2 6.69 7.63 237 14,177 03Q4 7.34 7.19 249 13,568
01Q3 9.53 7.63 336 14,096 04Q1
01Q4 5.75 7.63 202 14,049 04Q2
02Q1 8.46 7.41 294 13,904 04Q3
02Q2 7.22 7.41 249 13,804 04Q4
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Reduce Total Case Rate (TCR) by 3% per year
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ACTUAL
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FY01 12 Month TCR = 7.22
Year End Goal = 7.63

FY00 12 Month TCR=7.99
Year End Goal= 7.88

FY02 12 Month TCR =7.82 
Year End Goal =7.41 

FY03 12 Month TCR=
         Year End Goal=7.19



Federal Employee Safety Health and Return-to-Work Initiative

Goal 1A: Reduce overall occurrence of injuries by 3 percent per year

Activity: DON

Measure: Total Mishap Case Rate (TCR)

Baseline 00Q1 00Q2 00Q3 00Q4 01Q1 01Q2 01Q3 01Q4 02Q1 02Q2 02Q3 02Q4 03Q1 03Q2 03Q3 03Q4 04Q1 04Q2 04Q3 04Q4

DON 5.22 4.50 4.62 4.97 4.81 4.25 4.58 4.98 4.52 4.25 4.05 4.80 4.69 4.14 4.20 4.36 4.44

Goal 5.06 5.06 5.06 5.06 4.91 4.91 4.91 4.91 4.76 4.76 4.76 4.76 4.62 4.62 4.62 4.62 4.48 4.48 4.48 4.48

# of cases 2,140 2,174 2,325 2,256 1,976 2,115 2,300 2,100 1,967 1,879 2,242 2,200 1,950 1,967 2,181 2,046

# of employees 190,086 188,164 187,307 187,648 186,078 184,773 184,903 185,652 185,174 185,715 186,814 187,831 188,356 187,321 200,050 186,251

TCR = (C/EH) x 200,000 where:
C = total number of injury cases
EH = total hours worked by all employees during the calendar quarter (# of employees times 500 hours)
200,000 =base for 100 full-time equivalent workers (40 hours per week, 50 weeks per year)

Data Source: 1997 baseline from United States Department of Labor, Occupational Safety and Health Administration (OSHA)
Federal Employee Compensation Act (FECA) data from Department of Defense Injury Compensation/Unemployment Compensation (IC/UC) database.
Three-month average population for each quarter from Defense Civilian Personnel Data System (DCPDS)

Year End TCR= (C/EHx200,000) where:
C= total number of injury cases for the calendar year
EH= total hours worked by all employees during the calendar year ( average # of employees times 2000 hours)
200,000=base for 100 full-time equivalent workers (40 hours per week, 50 weeks per year)



FY Total Case Rate Goal # Cases Reported # of Employees FY Total Case Rate Goal # Cases Reported # of Employees
00Q1 4.50 5.06 2,140 190,086 02Q3 4.80 4.76 2,242 186,814
00Q2 4.62 5.06 2,174 188,164 02Q4 4.69 4.76 2,200 187,831
00Q3 4.97 5.06 2,325 187,307 03Q1 4.14 4.62 1,950 188,356
00Q4 4.81 5.06 2,256 187,648 03Q2 4.20 4.62 1,967 187,321
01Q1 4.25 4.91 1,976 186,078 03Q3 4.36 4.62 2,181 200,050
01Q2 4.58 4.91 2,115 184,773 03Q4 4.44 4.62 2,046 186,251
01Q3 4.98 4.91 2,300 184,903 04Q1
01Q4 4.52 4.91 2,100 185,652 04Q2
02Q1 4.25 4.76 1,967 185,174 04Q3
02Q2 4.05 4.76 1,879 185,715 04Q4
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%
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ACTUAL
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FY01 12 Month TCR = 4.58
Year End Goal = 4.91

FY00 12 Month TCR= 4.72
Year End Goal= 5.06

FY02 12 Month TCR =4.45 
Year End Goal =4.76 

FY03 12 Month TCR=
         Year End Goal=4.62



Federal Employee Safety Health and Return-to-Work Initative

Goal 1B: Improve injury reporting timeliness by 5 percent per year

Activity: DON

Measure: Percentage of injury claims received within 14 days (TIMELINESS %)

Baseline 00Q1 00Q2 00Q3 00Q4 01Q1 01Q2 01Q3 01Q4 02Q1 02Q2 02Q3 02Q4 03Q1 03Q2 03Q3 03Q4 04Q1 04Q2 04Q3 04Q4

DON 36.20 37.70 40.00 43.30 44.90 40.00 39.83 49.81 46.75 39.33 37.21 40.61 47.60 46.11 52.00 57.80 58.40

Goal 38.00 38.00 38.00 38.00 39.90 39.90 39.90 39.90 41.90 41.90 41.90 41.90 44.00 44.00 44.00 44.00 46.20 46.20 46.20 46.20

# of claims within 14 days 782 998 996 800 813 1,022 943 743 662 882 973 878 1,000 1,231 1,081

# of claims total 2,062 2,307 2,201 1,962 2,041 2,052 2,017 1,889 1,779 2,172 2,044 1,904 1,923 2,131 2,010

TIMELINESS % = (CR/CF) x 100 where:
CR = total number of claims received within 14 days
CF = total number of claims received
100 = conversion to percentage

Data Source: Employee Standards Administration Office of Workers' Compnesation Programs (OWCP) Division of Federal Employees Compensation, 
Federal Employee Safety and Injury Initiative web site, http://www.dol-esa.gov/fesii



FY Timeliness % Goal # Cases w/in 14 Days # of Cases Total FY Timeliness % Goal # Cases w/in 14 Days # of Cases Total
00Q1 37.70 38.00 782 2,062 02Q3 40.61 41.90 882 2,172
00Q2 40.00 38.00 02Q4 47.60 41.90 973 2,044
00Q3 43.30 38.00 998 2,307 03Q1 46.11 44.00 878 1,904
00Q4 44.90 38.00 996 2,201 03Q2 52.00 44.00 1,000 1,923
01Q1 40.00 39.90 800 1,962 03Q3 57.80 44.00 1,231 2,131
01Q2 39.83 39.90 813 2,041 03Q4 58.4 44.00 1,081 2,010
01Q3 49.81 39.90 1,022 2,052 04Q1
01Q4 46.75 39.90 943 2,017 04Q2
02Q1 39.33 41.90 743 1,889 04Q3
02Q2 37.21 41.90 662 1,779 04Q4
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Improve Injury Reporting Timeliness by 5% per year
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te
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%
) ACTUAL
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FY00 12 Month Timeliness = 41.6%
Year End Goal =38.0%

FY01 12 Month Timeliness = 44.3%
Year End Goal=39.90%

FY02 12 Month Timeliness=41.35%
Year End Goal=41.90%

FY03 12 Month Timeliness=
                   Year End Goal=44.00%



Federal Employee Safety Health and Return-to-Work Initiative

Goal 2: Reduce lost time mishap case rate by 10 percent per year

Activity: Colts Neck, NJ

Measure: Lost Time Mishap Case Rate (LTR)

Baseline 00Q1 00Q2 00Q3 00Q4 01Q1 01Q2 01Q3 01Q4 02Q1 02Q2 02Q3 02Q4 03Q1 03Q2 03Q3 03Q4 04Q1 04Q2 04Q3 04Q4

Colts Neck 7.38 0.00 11.11 5.33 10.39 0.00 5.56 0.00 5.33 0.00 0.00 21.33 0.00 5.80 21.79 5.48 0.00

Dept of Navy 2.35 2.45 2.69 2.06 2.20 2.26 2.31 2.29 1.97 2.10 2.29 2.39 2.07 2.14 2.38 2.29

Goal 6.64 6.64 6.64 6.64 5.90 5.90 5.90 5.90 5.38 5.38 5.38 5.38 4.84 4.84 4.84 4.84 4.36 4.36 4.36 4.36

# of cases 0 2 1 2 0 1 0 1 0 0 4 0 1 4 1 0

# of employees 73 72 75 77 75 72 72 75 76 75 75 72 69 73 73 75

LTR = (C/EH) x 200,000 where:
C = total number of lost time cases
EH = total hours worked by all employees during the calendar quarter (# of employees times 500 hours)
200,000 =base for 100 full-time equivalent workers (40 hours per week, 50 weeks per year)

Data Source: 1996 baseline from United States Department of Labor, Occupational Safety and Health Administration (OSHA)
Federal Employee Compensation Act (FECA) data from Department of Defense Injury Compensation/Unemployment Compensation (IC/UC) database.
Three-month average population for each quarter from Defense Civilian Personnel Data System (DCPDS)

Year End LTR= (C/EHx200,000) where:
C= total number of injury cases for the calendar year
EH= total hours worked by all employees during the calendar year (# of employees times 2000 hours)
200,000=base for 100 full-time equivalent workers (40 hours per week, 50 weeks per year)



FY Lost Time Rate Goal # Cases Reported # of Employees FY Lost Time Rate Goal # Cases Reported # of Employees
00Q1 0.00 6.64 0 73 02Q3 21.33 5.38 4 75
00Q2 11.11 6.64 2 72 02Q4 0.00 5.38 0 72
00Q3 5.33 6.64 1 75 03Q1 5.80 4.84 1 69
00Q4 10.39 6.64 2 77 03Q2 21.79 4.84 4 73
01Q1 0.00 5.90 0 75 03Q3 5.48 4.84 1 73
01Q2 5.56 5.90 1 72 03Q4 0.00 4.84 0 75
01Q3 0.00 5.90 0 72 04Q1
01Q4 5.33 5.90 1 75 04Q2
02Q1 0.00 5.38 0 76 04Q3
02Q2 0.00 5.38 0 75 04Q4

1Due to Regionalization, ACCD Colts Neck no longer has the same workforce population/structure as identified 

at the start of the Federal Worker 2000 Initiative.
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Reduce Lost Time Mishap Rate (LTR) by 10% per year
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Dept of Navy

FY01 12 Month LTR = 2.72
Year End Goal = 5.90

FY00 12 Month LTR=6.73
Year End Goal= 6.64

FY02 12 Month LTR =5.37 
Year End Goal =5.38 

FY03 12 Month LTR =
         Year End Goal=4.84



Federal Employee Safety Health and Return-to-Work Initiative

Goal 2: Reduce lost time mishap case rate by 10 percent per year

Activity: NNSY Norfolk, VA

Measure: Lost Time Mishap Case Rate (LTR)

Baseline 00Q1 00Q2 00Q3 00Q4 01Q1 01Q2 01Q3 01Q4 02Q1 02Q2 02Q3 02Q4 03Q1 03Q2 03Q3 03Q4 04Q1 04Q2 04Q3 04Q4

NNSY Norfolk 5.54 3.57 3.20 3.43 2.35 2.66 3.79 3.36 3.02 2.48 3.18 3.21 4.76 3.70 4.19 5.37 5.07

Dept of Navy 2.35 2.45 2.69 2.06 2.2 2.26 2.31 2.29 1.97 2.1 2.29 2.39 2.07 2.14 2.38 2.29

Goal 4.99 4.99 4.99 4.99 4.49 4.43 4.43 4.43 4.08 4.08 4.08 4.08 3.63 3.63 3.63 3.63 3.27 3.27 3.27 3.27

# of cases 61 53 57 40 45 64 57 52 43 57 59 89 70 79 101 98

# of employees 6,827 6,621 6,645 6,802 6,759 6,758 6,795 6,878 6,934 7,178 7,342 7,474 7,571 7,533 7,528 7,726

LTR = (C/EH) x 200,000 where:
C = total number of lost time cases
EH = total hours worked by all employees during the calendar quarter (# of employees times 500 hours)
200,000 =base for 100 full-time equivalent workers (40 hours per week, 50 weeks per year)

Data Source: 1996 baseline from United States Department of Labor, Occupational Safety and Health Administration (OSHA)
Federal Employee Compensation Act (FECA) data from Department of Defense Injury Compensation/Unemployment Compensation (IC/UC) database.
Three-month. average population for each quarter from Defense Civilian Personnel Data System (DCPDS)

Year End LTR= (C/EHx200,000) where:
C= total number of injury cases for the calendar year
EH= total hours worked by all employees during the calendar year (# of employees times 2000 hours)
200,000=base for 100 full-time equivalent workers (40 hours per week, 50 weeks per year)



FY Lost Time Rate Goal # Cases Reported # of Employees FY Lost Time Rate Goal # Cases Reported # of Employees
00Q1 3.57 4.99 61 6,827 02Q3 3.21 4.08 59 7,342
00Q2 3.20 4.99 53 6,621 02Q4 4.76 4.08 89 7,474
00Q3 3.43 4.99 57 6,645 03Q1 3.70 3.63 70 7,571
00Q4 2.35 4.99 40 6,802 03Q2 4.19 3.63 79 7,533
01Q1 2.66 4.49 45 6,759 03Q3 5.37 3.63 101 7,528
01Q2 3.79 4.43 64 6,758 03Q4 5.07 3.63 98 7,726
01Q3 3.36 4.43 57 6,795 04Q1
01Q4 3.02 4.43 52 6,878 04Q2
02Q1 2.48 4.08 43 6,934 04Q3
02Q2 3.18 4.08 57 7,178 04Q4
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Dept of Navy

FY01 12 Month LTR = 3.21
Year End Goal = 4.43

FY00 12 Month LTR=3.14
Year End Goal=4.99

FY02 12 Month LTR =3.43
Year End Goal=4.08 

FY03 12 Month LTR  =
         Year End Goal =3.63



Federal Employee Safety Health and Return-to-Work Initiative

Goal 2: Reduce lost time mishap case rate by 10 percent per year

Activity: PSNSY Bremerton, WA

Measure: Lost Time Mishap Case Rate (LTR)

Baseline 00Q1 00Q2 00Q3 00Q4 01Q1 01Q2 01Q3 01Q4 02Q1 02Q2 02Q3 02Q4 03Q1 03Q2 03Q3 03Q4 04Q1 04Q2 04Q3 04Q4

PSNSY Bremerton 5.5 6.15 4.88 5.37 5.81 4.91 4.47 3.80 5.56 4.46 3.82 4.62 4.62 3.24 3.05 2.67 3.53

Dept of Navy 2.35 2.45 2.69 2.06 2.20 2.26 2.31 2.29 1.97 2.10 2.29 2.39 2.07 2.14 2.38 2.29

Goal 4.95 4.95 4.95 4.95 4.40 4.40 4.40 4.40 4.01 4.01 4.01 4.01 3.61 3.61 3.61 3.61 3.25 3.25 3.25 3.25

# of cases 119 94 103 113 95 86 74 112 90 78 97 98 68 68 55 74

# of employees 7,741 7,712 7,669 7,779 7,746 7,688 7,790 8,060 8,071 8,162 8,403 8,484 8,395 8,276 8,257 8,388

LTR = (C/EH) x 200,000 where:
C = total number of lost time cases
EH = total hours worked by all employees during the calendar quarter (# of employees times 500 hours)
200,000 =base for 100 full-time equivalent workers (40 hours per week, 50 weeks per year)

Data Source: 1996 baseline from United States Department of Labor, Occupational Safety and Health Administration (OSHA)
Federal Employee Compensation Act (FECA) data from Department of Defense Injury Compensation/Unemployment Compensation (IC/UC) database.
Three-month average population for each quarter from Defense Civilian Personnel Data System (DCPDS)

Year End LTR= (C/EHx200,000) where:
C= total number of injury cases for the calendar year
EH= total hours worked by all employees during the calendar year (# of employees times 2000 hours)
200,000=base for 100 full-time equivalent workers (40 hours per week, 50 weeks per year)



FY Lost Time Rate Goal # Cases Reported # of Employees FY Lost Time Rate Goal # Cases Reported # of Employees
00Q1 6.15 4.95 119 7,741 02Q3 4.62 4.01 97 8,403
00Q2 4.88 4.95 94 7,712 02Q4 4.62 4.01 98 8,484
00Q3 5.37 4.95 103 7,669 03Q1 3.24 3.61 68 8,395
00Q4 5.81 4.95 113 7,779 03Q2 3.05 3.61 68 8,276
01Q1 4.91 4.40 95 7,746 03Q3 2.67 3.61 55 8,257
01Q2 4.47 4.40 86 7,688 03Q4 3.53 3.61 74 8,388
01Q3 3.80 4.40 74 7,790 04Q1
01Q4 5.56 4.40 112 8,060 04Q2
02Q1 4.46 4.01 90 8,071 04Q3
02Q2 3.82 4.01 78 8,162 04Q4
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FY01 12 Month LTR = 4.70
Year End Goal = 4.40

FY00 12 Month LTR= 5.55
Year End Goal= 4.95

FY02 12 Month LTR =4.38 
Year End Goal =4.01 

FY03 12 Month LTR = 
        Year End Goal =3.61 



Federal Employee Safety Health and Return-to-Work Initiative

Goal 2: Reduce lost time mishap case rate by 10 percent per year

Activity: NPWC Norfolk, VA

Measure: Lost Time Mishap Case Rate (LTR)

Baseline 00Q1 00Q2 00Q3 00Q4 01Q1 01Q2 01Q3 01Q4 02Q1 02Q2 02Q3 02Q4 03Q1 03Q2 03Q3 03Q4 04Q1 04Q2 04Q3 04Q4

NPWC Norfolk 6.33 4.15 7.87 6.54 4.11 3.72 5.74 4.24 4.15 3.33 5.33 4.77 5.27 4.04 5.79 6.28 3.43

Dept of Navy 2.35 2.45 2.69 2.06 2.20 2.26 2.31 2.29 1.97 2.10 2.29 2.39 2.07 2.14 2.38 2.29

Goal 5.70 5.70 5.70 5.70 5.06 5.06 5.06 5.06 4.61 4.61 4.61 4.61 4.15 4.15 4.15 4.15 3.74 3.74 3.74 3.74

# of cases 24 45 37 23 28 41 30 29 23 35 31 34 26 37 40 22

# of employees 2,311 2,288 2,263 2,240 3,012 2,858 2,828 2,793 2,760 2,625 2,601 2,579 2,573 2,558 2,546 2,563

LTR = (C/EH) x 200,000 where:
C = total number of lost time cases
EH = total hours worked by all employees during the calendar quarter (# of employees times 500 hours)
200,000 =base for 100 full-time equivalent workers (40 hours per week, 50 weeks per year)

Data Source: 1996 baseline from United States Department of Labor, Occupational Safety and Health Administration (OSHA)
Federal Employee Compensation Act (FECA) data from Department of Defense Injury Compensation/Unemployment Compensation (IC/UC) database.
Three-month average population for each quarter from Defense Civilian Personnel Data System (DCPDS)

Year End LTR= (C/EHx200,000) where:
C= total number of injury cases for the calendar year
EH= total hours worked by all employees during the calendar year (# of employees times 2000 hours)
200,000=base for 100 full-time equivalent workers (40 hours per week, 50 weeks per year)



FY Lost Time Rate Goal # Cases Reported # of Employees FY Lost Time Rate Goal # Cases Reported # of Employees
00Q1 4.15 5.70 24 2,311 02Q3 4.77 4.61 31 2,601
00Q2 7.87 5.70 45 2,288 02Q4 5.27 4.61 34 2,579
00Q3 6.54 5.70 37 2,263 03Q1 4.04 4.15 26 2,573
00Q4 4.11 5.70 23 2,240 03Q2 5.79 4.15 37 2,558
01Q1 3.72 5.06 28 3,012 03Q3 6.28 4.15 40 2,546
01Q2 5.74 5.06 41 2,858 03Q4 3.43 4.15 22 2,563
01Q3 4.24 5.06 30 2,828 04Q1
01Q4 4.15 5.06 29 2,793 04Q2
02Q1 3.33 4.61 23 2,760 04Q3
02Q2 5.33 4.61 35 2,625 04Q4
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Reduce Lost Time Mishap Rate (LTR) by 10% per Year

Ra
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 (
%
) ACTUAL

GOAL

Dept of Navy

FY01 12 Month LTR = 4.50
Year End Goal = 5.06

FY00 12 Month LTR=5.67
Year End Goal= 5.70

FY02 12 Month LTR =4.66 
Year End Goal =4.61 

FY03 12 Month LTR =
        Year End Goal =4.15



Federal Employee Safety Health and Return-to-Work Initiative

Goal 2: Reduce lost time mishap case rate by 10 percent per year

Activity: NPWC Pensacola, FL

Measure: Lost Time Mishap Case Rate (LTR)

Baseline 00Q1 00Q2 00Q3 00Q4 01Q1 01Q2 01Q3 01Q4 02Q1 02Q2 02Q3 02Q4 03Q1 03Q2 03Q3 03Q4 04Q1 04Q2 04Q3 04Q4

NPWC PCOLA 5.62 2.74 2.78 9.62 8.85 12.00 8.23 14.09 11.08 8.81 3.93 11.03 9.88 3.46 0.00 6.20 13.53

Dept of Navy 2.35 2.45 2.69 2.06 2.20 2.26 2.31 2.29 1.97 2.10 2.29 2.39 2.07 2.14 2.38 2.29

Goal 5.06 5.06 5.06 5.06 4.50 4.50 4.50 4.50 4.10 4.10 4.10 4.10 3.69 3.69 3.69 3.69 3.32 3.32 3.32 3.32

# of cases 3 3 10 9 12 8 13 9 7 3 8 4 1 0 2 3

# of employees 438 432 416 407 400 389 369 325 318 305 290 162 116 112 129 89

LTR = (C/EH) x 200,000 where:
C = total number of lost time cases
EH = total hours worked by all employees during the calendar quarter (# of employees times 500 hours)
200,000 =base for 100 full-time equivalent workers (40 hours per week, 50 weeks per year)

Data Source: 1996 baseline from United States Department of Labor, Occupational Safety and Health Administration (OSHA)
Federal Employee Compensation Act (FECA) data from Department of Defense Injury Compensation/Unemployment Compensation (IC/UC) database.
Jul-Aug-Sep. average population from Defense Civilian Personnel Data System (DCPDS)

Year End LTR= (C/EHx200,000) where:
C= total number of injury cases for the calendar year
EH= total hours worked by all employees during the calendar year (# of employees times 2000 hours)
200,000=base for 100 full-time equivalent workers (40 hours per week, 50 weeks per year)



 

FY Lost Time Rate Goal # Cases Reported # of Employees FY Lost Time Rate Goal # Cases Reported # of Employees
00Q1 2.74 5.06 3 438 02Q3 11.03 4.10 8 290
00Q2 2.78 5.06 3 432 02Q4 9.88 4.10 4 162
00Q3 9.62 5.06 10 416 03Q1 3.46 3.69 1 116
00Q4 8.85 5.06 9 407 03Q2 0.00 3.69 0 112
01Q1 12.08 4.50 12 400 03Q3 6.20 3.69 2 129
01Q2 8.23 4.50 8 389 03Q4 13.53 3.69 3 89
01Q3 14.09 4.50 13 369 04Q1
01Q4 11.08 4.50 9 325 04Q2
02Q1 8.81 4.10 7 318 04Q3
02Q2 3.93 4.10 3 305 04Q4
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%
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Dept of Navy

FY01 12 Month LTR = 11.33
Year End Goal =4.50

FY00 12 Month LTR=5.90
Year End Goal=5.06

FY02 12 Month LTR =8.18 
Year End Goal =4.10

FY03 12 Month LTR =
        Year End Goal =3.69



Federal Employee Safety Health and Return-to-Work Initiative

Goal 2: Reduce lost time mishap case rate by 10 percent per year

Activity: MCB CP LeJeune, NC

Measure: Lost Time Mishap Case Rate (LTR)

Baseline 00Q1 00Q2 00Q3 00Q4 01Q1 01Q2 01Q3 01Q4 02Q1 02Q2 02Q3 02Q4 03Q1 03Q2 03Q3 03Q4 04Q1 04Q2 04Q3 04Q4

MCB CP LeJeune 10.81 11.69 16.17 10.68 12.26 10.96 8.83 13.61 10.56 7.16 11.77 12.25 9.96 7.77 5.10 10.27 8.76

Dept of Navy 2.35 2.45 2.69 2.06 2.20 2.26 2.31 2.29 1.97 2.10 2.29 2.39 2.07 2.14 2.38 2.29

Goal 9.73 9.73 9.73 9.73 8.65 8.65 8.65 8.65 7.88 7.88 7.88 7.88 7.09 7.09 7.09 7.09 6.38 6.38 6.38 6.38

# of cases 46 63 42 48 43 35 55 43 29 47 49 40 31 20 40 34

# of employees 1,574 1,558 1,573 1,566 1,564 1,585 1,616 1,629 1,621 1,597 1,600 1,607 1,597 1,569 1,558 1,553

LTR = (C/EH) x 200,000 where:
C = total number of lost time cases
EH = total hours worked by all employees during the calendar quarter (# of employees times 500 hours)
200,000 =base for 100 full-time equivalent workers (40 hours per week, 50 weeks per year)

Data Source: 1996 baseline from United States Department of Labor, Occupational Safety and Health Administration (OSHA)
Federal Employee Compensation Act (FECA) data from Department of Defense Injury Compensation/Unemployment Compensation (IC/UC) database.
Jul-Aug-Sep. average population from Defense Civilian Personnel Data System (DCPDS)

Year End LTR= (C/EHx200,000) where:
C= total number of injury cases for the calendar year
EH= total hours worked by all employees during the calendar year (# of employees times 2000 hours)
200,000=base for 100 full-time equivalent workers (40 hours per week, 50 weeks per year)



FY Lost Time Rate Goal # Cases Reported # of Employees FY Lost Time Rate Goal # Cases Reported # of Employees
00Q1 11.69 9.73 46 1,574 02Q3 12.25 7.88 49 1,600
00Q2 16.17 9.73 63 1,558 02Q4 9.96 7.88 40 1,607
00Q3 10.68 9.73 42 1,573 03Q1 7.77 7.09 31 1,597
00Q4 12.26 9.73 48 1,566 03Q2 5.10 7.09 20 1,569
01Q1 10.96 8.65 43 1,564 03Q3 10.27 7.09 40 1,558
01Q2 8.83 8.65 35 1,585 03Q4 8.76 7.09 34 1,553
01Q3 13.61 8.65 55 1,616 04Q1
01Q4 10.56 8.65 43 1,629 04Q2
02Q1 7.16 7.88 29 1,621 04Q3
02Q2 11.77 7.88 47 1,597 04Q4
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Reduce Lost Time Mishap Rate (LTR) by 10% per year
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%
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GOAL

Dept of Navy

FY01 12 Month LTR = 11.01
Year End Goal = 8.65

FY00 12 Month LTR=12.70
Year End Goal=9.73

FY02 12 Month LTR =10.27 
Year End Goal =7.88 

FY03 12 Month LTR =
        Year End Goal =7.09



Federal Employee Safety Health and Return-to-Work Initiative

Goal 2: Reduce lost time mishap case rate by 10 percent per year

Activity: MCB CP Pendleton, CA

Measure: Lost Time Mishap Case Rate (LTR)

Baseline 00Q1 00Q2 00Q3 00Q4 01Q1 01Q2 01Q3 01Q4 02Q1 02Q2 02Q3 02Q4 03Q1 03Q2 03Q3 03Q4 04Q1 04Q2 04Q3 04Q4

MCB CP PEND 6.91 11.42 12.95 14.99 11.92 10.73 9.76 9.48 8.58 8.17 7.44 7.19 10.20 8.24 2.37 10.50 7.88

Dept of Navy 2.35 2.45 2.69 2.06 2.20 2.26 2.31 2.29 1.97 2.10 2.29 2.39 2.07 2.14 2.38 2.29

Goal 6.22 6.22 6.22 6.22 5.53 5.53 5.53 5.53 5.04 5.04 5.04 5.04 4.53 4.53 4.53 4.53 4.08 4.08 4.08 4.08

# of cases 41 46 53 42 39 35 34 30 29 26 25 35 28 8 35 26

# of employees 1,436 1,421 1,414 1,409 1,454 1,434 1,434 1,398 1,420 1,397 1,391 1,372 1,360 1,350 1,333 1,319

LTR = (C/EH) x 200,000 where:
C = total number of lost time cases
EH = total hours worked by all employees during the calendar quarter (# of employees times 500 hours)
200,000 =base for 100 full-time equivalent workers (40 hours per week, 50 weeks per year)

Data Source: 1996 baseline from United States Department of Labor, Occupational Safety and Health Administration (OSHA)
Federal Employee Compensation Act (FECA) data from Department of Defense Injury Compensation/Unemployment Compensation (IC/UC) database.
Jul-Aug-Sep. average population from Defense Civilian Personnel Data System (DCPDS)

Year End LTR= (C/EHx200,000) where:
C= total number of injury cases for the calendar year
EH= total hours worked by all employees during the calendar year (# of employees times 2000 hours)
200,000=base for 100 full-time equivalent workers (40 hours per week, 50 weeks per year)



FY Lost Time Rate Goal # Cases Reported # of Employees FY Lost Time Rate Goal # Cases Reported # of Employees
00Q1 11.42 6.22 41 1,436 02Q3 7.19 5.04 25 1,391
00Q2 12.95 6.22 46 1,421 02Q4 10.20 5.04 35 1,372
00Q3 14.99 6.22 53 1,414 03Q1 8.24 4.53 28 1,360
00Q4 11.92 6.22 42 1,409 03Q2 2.37 4.53 8 1350
01Q1 10.73 5.53 39 1,454 03Q3 10.50 4.53 35 1,333
01Q2 9.76 5.53 35 1,434 03Q4 7.88 4.53 26 1,319
01Q3 9.48 5.53 34 1,434 04Q1
01Q4 8.58 5.53 30 1,398 04Q2
02Q1 8.17 5.04 29 1,420 04Q3
02Q2 7.44 5.04 26 1,397 04Q4
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Goal 2  -  Marine Corps Base Camp Pendelton
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Dept of Navy

FY01 12 Month LTR = 9.65
Year End Goal = 5.53

FY00 12 Month LTR=12.82
Year End Goal=6.22

FY02 12 Month LTR =8.24 
Year End Goal =5.04

FY03 12 Month LTR =
        Year End Goal =4.53



Federal Employee Safety Health and Return-to-Work Initiative

Goal 2: Reduce lost time mishap case rate by 10 percent per year

Activity: MCLB Barstow, CA

Measure: Lost Time Mishap Case Rate

Baseline 00Q1 00Q2 00Q3 00Q4 01Q1 01Q2 01Q3 01Q4 02Q1 02Q2 02Q3 02Q4 03Q1 03Q2 03Q3 03Q4 04Q1 04Q2 04Q3 04Q4

MCLB Barstow 7.54 9.78 8.39 9.74 5.78 5.69 5.75 7.73 7.33 5.19 9.11 7.25 7.58 8.66 5.37 6.07 6.11

Dept of Navy 2.35 2.45 2.69 2.06 2.20 2.26 2.31 2.29 1.97 2.10 2.29 2.39 2.07 2.14 2.38 2.29

Goal 6.79 6.79 6.79 6.79 6.03 6.03 6.03 6.03 5.50 5.50 5.50 5.50 4.95 4.95 4.95 4.95 4.45 4.45 4.45 4.45

# of cases 36 31 36 21 20 19 25 23 16 28 22 23 26 16 18 18

# of employees 1,472 1,478 1,478 1,454 1,406 1,322 1,293 1,255 1,233 1,230 1,213 1,213 1,201 1,192 1,187 1,178

Lost Time Mishap Case rate = (C/EH) x 200,000 where
C = total number of lost time cases
EH = total hours worked by all employees during the calendar quarter (# of employees times 500 hours)
200,000 =base for 100 full-time equivalent workers (40 hours per week, 50 weeks per year)

Data Source: 1996 baseline from United States Department of Labor, Occupational Safety and Health Administration (OSHA)
Federal Employee Compensation Act (FECA) data from Department of Defense Injury Compensation/Unemployment Compensation (IC/UC) database.
Jul-Aug-Sep. average population from Defense Civilian Personnel Data System (DCPDS)

Year End LTR= (C/EHx200,000) where:
C= total number of injury cases for the calendar year
EH= total hours worked by all employees during the calendar year (# of employees times 2000 hours)
200,000=base for 100 full-time equivalent workers (40 hours per week, 50 weeks per year)



FY Lost Time Rate Goal # Cases Reported # of Employees FY Lost Time Rate Goal # Cases Reported # of Employees
00Q1 9.78 6.79 36 1,472 02Q3 7.25 5.50 22 1,213
00Q2 8.39 6.79 31 1,478 02Q4 7.58 5.50 23 1,213
00Q3 9.74 6.79 36 1,478 03Q1 8.66 4.95 26 1,201
00Q4 5.78 6.79 21 1,454 03Q2 5.37 4.95 16 1,192
01Q1 5.69 6.03 20 1,406 03Q3 6.07 4.95 18 1,187
01Q2 5.75 6.03 19 1,322 03Q4 6.11 4.95 18 1,178
01Q3 7.73 6.03 25 1,293 04Q1
01Q4 7.33 6.03 23 1,255 04Q2
02Q1 5.19 5.50 16 1,233 04Q3
02Q2 9.11 5.50 28 1,230 04Q4

Federal Employee Safety Health
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Dept of Navy

FY01 12 Month LTR = 6.60
Year End Goal = 6.03

FY00 12 Month LTR=8.43
Year End Goal=6.79

FY02 12 Month LTR =7.28 
Year End Goal =5.50 

FY03 12 Month LTR =
        Year End Goal =4.95



Federal Employee Safety Health and Return-to-Work Initiative

Goal 2: Reduce lost time mishap case rate by 10 percent per year

Activity: COMNAVBASE Norfolk, VA

Measure: Lost Time Mishap Case Rate (LTR)

Baseline 00Q1 00Q2 00Q3 00Q4 01Q1 01Q2 01Q3 01Q4 02Q1 02Q2 02Q3 02Q4 03Q1 03Q2 03Q3 03Q4 04Q1 04Q2 04Q3 04Q4

CNB Norfolk 10.15 0.00 0.00 2.56 2.61 2.56 0.00 0.00 0.00 5.56 0.00 5.19 0.00 2.73 2.70 0.00 0.00

Dept of Navy 2.35 2.45 2.69 2.06 2.20 2.26 2.31 2.29 1.97 2.10 2.29 2.39 2.07 2.14 2.38 2.29

Goal 9.14 9.14 9.14 9.14 8.12 8.12 8.12 8.12 7.40 7.40 7.40 7.40 6.66 6.66 6.66 6.66 6.00 6.00 6.00 6.00

# of cases 0 0 1 1 1 0 0 0 2 0 2 0 1 1 0 0

# of employees 132 165 156 153 156 142 142 142 144 146 154 152 147 148 144 133

LTR = (C/EH) x 200,000 where:
C = total number of lost time cases
EH = total hours worked by all employees during the calendar quarter (# of employees times 500 hours)
200,000 =base for 100 full-time equivalent workers (40 hours per week, 50 weeks per year)

Data Source: 1996 baseline from United States Department of Labor, Occupational Safety and Health Administration (OSHA)
Federal Employee Compensation Act (FECA) data from Department of Defense Injury Compensation/Unemployment Compensation (IC/UC) database.
Jul-Aug-Sep. average population from Defense Civilian Personnel Data System (DCPDS)

Year End LTR= (C/EHx200,000) where:
C= total number of injury cases for the calendar year
EH= total hours worked by all employees during the calendar year (# of employees times 2000 hours)
200,000=base for 100 full-time equivalent workers (40 hours per week, 50 weeks per year)



FY Lost Time Rate Goal # Cases Reported # of Employees FY Lost Time Rate Goal # Cases Reported # of Employees
00Q1 0.00 9.14 0 132 02Q3 5.19 7.40 2 154
00Q2 0.00 9.14 0 165 02Q4 0.00 7.40 0 152
00Q3 2.56 9.14 1 156 03Q1 2.73 6.66 1 147
00Q4 2.61 9.14 1 153 03Q2 2.70 6.66 1 148
01Q1 2.56 8.12 1 156 03Q3 0.00 6.66 0 144
01Q2 0.00 8.12 0 142 03Q4 0.00 6.66 0 133.000
01Q3 0.00 8.12 0 142 04Q1
01Q4 0.00 8.12 0 142 04Q2
02Q1 5.56 7.40 2 144 04Q3
02Q2 0.00 7.40 0 146 04Q4

1Due to Regionalization, COMNAVBASE Norfolk no longer exists in name and workforce structure/population as identified

at the start of the Federal Worker 2000 Initiative.
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Dept of Navy

FY01 12 Month LTR = 0.70
Year End Goal = 8.12

FY00 12 Month LTR=1.32
Year End Goal=9.14

FY02 12 Month LTR =0.67 
Year End Goal =7.40 

FY03 12 Month LTR = 
         Year End Goal =6.66



Federal Employee Safety Health and Return-to-Work Initiative

Goal 2: Reduce lost time mishap case rate by 10 percent per year

Activity: NAS Key West, FL

Measure: Lost Time Mishap Case Rate (LTR)

Baseline 00Q1 00Q2 00Q3 00Q4 01Q1 01Q2 01Q3 01Q4 02Q1 02Q2 02Q3 02Q4 03Q1 03Q2 03Q3 03Q4 04Q1 04Q2 04Q3 04Q4

NAS Key West 6.57 5.70 5.88 5.83 2.91 2.04 6.11 4.09 6.23 3.22 6.80 2.27 2.22 4.40 1.10 3.39 3.47

Dept of Navy 2.35 2.45 2.69 2.06 2.20 2.26 2.31 2.29 1.97 2.10 2.29 2.39 2.07 2.14 2.38 2.29

Goal 5.91 5.91 5.91 5.91 5.26 5.26 5.26 5.26 4.79 4.79 4.79 4.79 4.31 4.31 4.31 4.31 3.88 3.88 3.88 3.88

# of cases 6 6 6 3 2 6 4 6 3 6 2 2 4 1 3 3

# of employees 421 408 412 412 393 393 391 385 373 353 352 360 364 365 354 346

LTR = (C/EH) x 200,000 where:
C = total number of lost time cases
EH = total hours worked by all employees during the calendar quarter (# of employees times 500 hours)
200,000 =base for 100 full-time equivalent workers (40 hours per week, 50 weeks per year)

Data Source: 1996 baseline from United States Department of Labor, Occupational Safety and Health Administration (OSHA)
Federal Employee Compensation Act (FECA) data from Department of Defense Injury Compensation/Unemployment Compensation (IC/UC) database.
Jul-Aug-Sep. average population from Defense Civilian Personnel Data System (DCPDS)

Year End LTR= (C/EHx200,000) where:
C= total number of injury cases for the calendar year
EH= total hours worked by all employees during the calendar year (# of employees times 2000 hours)
200,000=base for 100 full-time equivalent workers (40 hours per week, 50 weeks per year)



FY Lost Time Rate Goal # Cases Reported # of Employees FY Lost Time Rate Goal # Cases Reported # of Employees
00Q1 5.70 5.91 6 421 02Q3 2.27 4.79 2 352
00Q2 5.88 5.91 6 408 02Q4 2.22 4.79 2 360
00Q3 5.83 5.91 6 412 03Q1 4.40 4.31 4 364
00Q4 2.91 5.91 3 412 03Q2 1.10 4.31 1 365
01Q1 2.04 5.26 2 393 03Q3 3.39 4.31 3 354
01Q2 6.11 5.26 6 393 03Q4 3.47 4.31 3 346
01Q3 4.09 5.26 4 391 04Q1
01Q4 6.23 5.26 6 385 04Q2
02Q1 3.22 4.79 3 373 04Q3
02Q2 6.80 4.79 6 353 04Q4
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Dept of Navy

FY01 12 Month LTR = 4.61
Year End Goal = 5.26

FY00 12 Month LTR= 5.81
Year End Goal=5.91

FY02 12 Month LTR =3.62 
Year End Goal =4.79 

FY03 12 Month LTR = 
        Year End Goal =4.13



Federal Employee Safety Health and Return-to-Work Initiative
Goal 2: Reduce lost time mishap case rate by 10 percent per year

Activity: NAS Kingsville, TX

Measure: Lost Time Mishap Case Rate (LTR)

Baseline 00Q1 00Q2 00Q3 00Q4 01Q1 01Q2 01Q3 01Q4 02Q1 02Q2 02Q3 02Q4 03Q1 03Q2 03Q3 03Q4 04Q1 04Q2 04Q3 04Q4

NAS Kingsville 6.04 3.70 10.10 6.12 10.05 6.19 0.00 14.43 10.64 2.19 11.17 9.36 4.62 4.77 2.34 0.00 9.28

Dept of Navy 2.35 2.45 2.69 2.06 2.20 2.26 2.31 2.29 1.97 2.10 2.29 2.39 2.07 2.14 2.38 2.29

Goal 5.44 5.44 5.44 5.44 4.83 4.83 4.83 4.83 4.40 4.40 4.40 4.40 3.96 3.96 3.96 3.96 3.57 3.57 3.57 3.57

# of cases 2 5 3 5 3 0 7 5 1 5 4 2 2 1 0 4

# of employees 216 198 196 199 194 193 194 188 183 179 171 173 168 171 175 172

LTR = (C/EH) x 200,000 where:
C = total number of lost time cases
EH = total hours worked by all employees during the calendar quarter (# of employees times 500 hours)
200,000 =base for 100 full-time equivalent workers (40 hours per week, 50 weeks per year)

Data Source: 1996 baseline from United States Department of Labor, Occupational Safety and Health Administration (OSHA)
Federal Employee Compensation Act (FECA) data from Department of Defense Injury Compensation/Unemployment Compensation (IC/UC) database.
Jul-Aug-Sep. average population from Defense Civilian Personnel Data System (DCPDS)

Year End LTR= (C/EHx200,000) where:
C= total number of injury cases for the calendar year
EH= total hours worked by all employees during the calendar year (# of employees times 2000 hours)
200,000=base for 100 full-time equivalent workers (40 hours per week, 50 weeks per year)



Goal 2 -  Naval Air Station 

FY Lost Time Rate Goal # Cases Reported # of Employees FY Lost Time Rate Goal # Cases Reported # of Employees
00Q1 3.70 5.44 2 216 02Q3 9.36 4.40 4 171
00Q2 10.10 5.44 5 198 02Q4 4.62 4.40 2 173
00Q3 6.12 5.44 3 196 03Q1 4.77 3.96 2 168
00Q4 10.05 5.44 5 199 03Q2 2.34 3.96 1 171
01Q1 6.19 4.83 3 194 03Q3 0.00 3.96 0 175
01Q2 0.00 4.83 0 193 03Q4 9.28 3.96 4 172
01Q3 14.43 4.83 7 194 04Q1
01Q4 10.64 4.83 5 188 04Q2
02Q1 2.19 4.40 1 183 04Q3
02Q2 11.17 4.40 5 179 04Q4
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Reduce Lost Time Mishap Rate (LTR) by 10% per year

Ra
te

 (
%
)

ACTUAL

GOAL

Dept of Navy

FY01 12 Month LTR = 7.80
Year End Goal =4.83

FY00 12 Month LTR=7.42
Year End Goal=5.44

FY02 12 Month LTR =6.80 
Year End Goal =4.40

FY03 12 Month LTR = 
        Year End Goal =3.97
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Goal 3: Reduce lost production days by 2 percent per year

Activity: DON

Measure: Lost Production Day (LPD) Rate

Baseline 00Q1 00Q2 00Q3 00Q4 01Q1 01Q2 01Q3 01Q4 02Q1 02Q2 02Q3 02Q4 03Q1 03Q2 03Q3 03Q4 04Q1 04Q2 04Q3 04Q4

Dept of Navy 65.0 67.55 68.46 65.78 64.70 61.93 66.91 74.34 71.20 61.05 68.06 64.57 66.27 52.70 67.80 65.60 59.90

Initial Goal 63.70 63.70 63.70 63.70 62.43 62.43 62.43 62.43 61.18 61.18 61.18 61.18 59.95 59.95 59.95 59.95 58.75 58.75 58.75 58.75

Dept of Navy* 64.70 61.93
Revised Goal 63.41 63.70 63.70 63.70 63.41 63.41 63.41 63.41 62.14 62.14 62.14 62.14 60.90 60.90 60.90 60.90 59.68 59.68 59.68 59.68

# Lost P-Days 31,706 31,921 30,477 26,452 28,440 30,527 33,991 32,553 27,298 30,996 29,405 30,179 24,154 31,119 30,507 27,878

# of Employees 187,742 186,512 185,317 186,416 183,700 182,496 182,893 182,893 178,867 182,161 182,161 182,161 183,465 183,465 182,482 186,251

LPD Rate = (LPD/ED) x 25,000 where:
LPD = total number of lost production days
ED = total days worked by all employees during the calendar quarter (# of employees times 62.5 days)
25,000 = base for 100 full-time equivalent workers (5 days per week, 50 weeks per year)

* At end of FY00, 64.7 established as new Dept of Navy LPD Rate baseline.  
                 

Data Source: Employee Standards Administration Office of Workers' Compnesation Programs (OWCP) Division of Federal Employees Compensation, 
Federal Employee Safety and Injury Initiative web site, http://www.dol-esa.gov/fesii



                                                                                                                                                                                                                                                                                  

00Q1 67.55 63.70 31,706 187,742 02Q3 64.57 62.14 29,405 182,161
00Q2 68.46 63.70 31,921 186,512 02Q4 66.27 62.14 30,179 182,161
00Q3 65.78 63.70 30,477 185,317 03Q1 52.70 60.90 24,154 183,465
00Q4* 64.70 63.70 26,452 186,416 03Q2 67.80 60.90 31,119 183,465
01Q1** 61.93 63.41 28,440 183,700 03Q3 65.60 60.90 30,507 182,482
01Q2 66.91 63.41 30,527 182,496 03Q4 59.90 60.90 27,878 186,251
01Q3 74.34 63.41 33,991 182,893 04Q1
01Q4 71.20 63.41 32,553 182,893 04Q2
02Q1 61.05 62.14 27,298 178,867 04Q3
02Q2 68.06 62.14 30,996 182,161 04Q4

* 00Q4 ESTIMATED BY ADDING 3 QUARTERS (00Q1+ 00Q2 + 00Q3) THEN SUBTRACTING FROM FY00 ANNUALIZED OWCP LPD (120,556)

** FY01 YEAR END GOAL  BASED UPON 2% REDUCTION FROM A BASELINE OF 64.7 ESTABLISHED IN FY00.

Total Number of Lost 
Production Days # of Employees
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# of Employees FY LPD Rate GoalFY LPD Rate Goal Total Number of Lost 
Production Days

Goal 3  -  Total Department of Navy (DON)
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00Q1 00Q3 01Q1 01Q3 02Q1 02Q3 03Q1 03Q3 04Q1 04Q3

Reduce Lost Production Days (LPD) by 2% per year

Ra
te

 (
%
)

Actual

Revised Goal

Initial Goal

FY00 12 Month LPD = 64.7
Year End Goal =63.7

FY0112 Month LPD= 68.6
Year End=63.41 

FY02 12 Month LPD=64.7
Year End=62.14

FY03 12 Month LPD=
                 Year End=60.90

 


